TowN OF PUTNAM VALLEY

Town Board Meeting
July 15, 2026

Town Hall 6 PM
NNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNNN
AGENDA

Meeting called to Order

Pledge of Allegiance

1. Community Reports
2. Legislative Reports
3.  Supervisor's Comments
4. Parks & Recreation: Approve July 2026 Refunds
5.  Discuss Recommendation of Climate Smart Task Force Committee re EV Chargers
6. Approve Senior Real Property Appraiser in CSEA Collective Bargaining Agreement
7.  Approve Code Enforcement Officer in CSEA Collective Bargaining Agreement
8.  Approve Assistant Building Inspector in CSEA Collective Bargaining Agreement
9.  Approve Salaries Schedule in CSEA Collective Bargaining Agreement
10. Approve Reclassification of Position in Assessor’s Office
11. Districts: Approve LPID Temporary Help
12. Finance: Audit of Monthly Bills
13. Public Comment [Three-Minute Time Limit Per Person]
Adjournment

Next Town Board Meeting: Work Session, Wednesday, August 12t 2026, 5 PM




To: Town Board

From: Frank DiMarco, Parks and Recreation Director

Subject: Parks and Recreation Refunds
Date: July refunds 2026

Stephanie Herrera
17 Pine Street
Lake Peekskill, NY 10537

Vanessa Campos
5 Peekskill Hollow Turnpike
Cortlandt Manor, NY 10567

Carmelina Pintado
25 Mountain View Road
Putnam Valley, NY 10579

Kimberly Barrera
7 Heather Lane
Putnam Valley, NY 10579

Santos Guzman
632 Ridge Street
Peekskill, NY 10566

Krystyne Williams
4 Pembrooke Court
Putnam Valley, NY 10579

Chevon Deirlein
9 Canopus Hollow Road
Putnam Valley, NY 10579

Amanda Scully
673 Sprout Brook Road
Putnam Valley, NY 10579

$193.00
PVCC
Paid, refund to her, DSS made payment.

$500.00
LPCC
Deposit refund

$500.00
LPCC
Deposit refund

$500.00
LPCC
Deposit refund

$500.00
LPCC
Deposit refund

$195.00
Programs/Spotrts camp
Injury prior to camp cannot go.

$175.00
Programs
refund/she paid twice

$150.00
Programs
low enrollment/program not running



To: Town Board

From: Frank DiMarco, Parks and Recreation Director
Subject: Parks and Recreation Refunds

Date: July refunds 2026 (Additional)

Andreas Koudellou $1010.00
56 Wharton Drive Day Camp
Cortlandt Manor, NY 10567 Refund with Doctor’s note, cannot attend 2

out of the 3 weeks of camp



July 6, 2026
Re: Electric Vehicle Charger Recommendation
Dear Supervisor Jolicoeur,

I am submitting this letter on behalf of the Putham Valley Climate Smart Task Force to express
our recommendation for Electric Vehicle Chargers at the Putnam Valley Town Hall Campus at
265 Oscawana Lake Road. At the Climate Smart Task Force meeting on July 1st, the committee
advised that the Town of Putnam Valley install two (2) dual port Level 2 ChargePoint CP6021
pedestal stations for public use.

Based on our research on similar programs in neighboring towns and a preliminary cost analysis,
the ChargePoint 6000 series offers fast charging for the user and sustainable maintenance
options for the Town. The recommended stations would fall within the grant budget and could
be installed before deadline. Given the established ChargePoint network and online connectivity,
this product will connect users with a trusted source for electric vehicle charging. Should the
need arise in the future, electrification of the Town fleet will also be supported by these chargers
in addition to supporting clean transportation options for the public.

Thank you for your consideration.

Sincerely,

A

Allison Hague
Putnam Valley Climate Smart Task Force Coordinator
allisonhague@gmail.com



ALISON JOLICOEUR

TOWN SUPERVISOR
TO: TOWN BOARD
FROM: ALISON JOLICOEUR, TOWN SUPERVISOR
SUBIJECT: CSEA / Senior Real Property Appraiser
DATE: July 13, 2026

RESOLVE, that the Town Board ratify the Town Supervisor’s signature on the attached
Supplemental Memorandum of Agreement for the inclusion of the position of Senior Real Property
Appraiser in the CSEA Collective Bargaining Agreement effective from January 1, 2026 through
December 31, 2029.



SUPPLEMENTAL MEMORANDUM OF AGREEMENT

WHEREAS, Civil Service Employees Association, Inc., Local 840, Unit 8151, AFSCME, AFL-CIO
(“Union”) and the Town of Putnam Valley (“Town”) are parties to a Collective Bargaining
Agreement (“CBA”) with a duration of January 1, 2026 through December 31, 2029; and

WHEREAS, the Town has determined a need to include the title of Senior Real Property
Appraiser within the bargaining unit represented by the Union; and

WHEREAS, the Town and the Union desire to amend the CBA to include the title of Senior Real
Property Appraiser;

NOW, THEREFORE the Town and Union agree as follows:
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1. Effective J-uz‘e __, 2026 the title of Senior Real Property Appraiser shall be added to
the Collective Bargaining Agreement.

2. The salary schedule for the title of Senior Real Property Appraiser in 2026 shall be:

Step 1 $69,000
Step 2 $71,070
Step 3 $73,202
Step 4 $75,398
Step 5 $77,660
Step 6 $79,990
Step 7 $82,390

3. The salary schedule for the title of Senior Real Property Appraiser in 2027 shall be:

Step 1 $71,243
Step 2 $73,380
Step 3 $75,581
Step 4 $77,839
Step 5 $80,184
Step 6 $82,590
Step 7 $85,068

4. The salary schedule for the title of Senior Real Property Appraiser in 2028 shall be:

Step 1 $73,558
Step 2 $75,765



Step 3 578,037

Step 4 $80,369
Step 5 $82,790
Step 6 $85,274
Step 7 $87,833

5. The salary schedule for the title of Senior Real Property Appraiser in 2029 shall be:

Step 1 $75,949
Step 2 $78,227
Step 3 $80,573
Step 4 $82,981
Step 5 $85,481
Step 6 $88,045
Step 7 $90,688

6. This Supplemental Memorandum of Agreement shall be subject to the approval of the

Town Board.

Agreed to:
ON BEHALF OF TOWN OF PUTNAM VALLEY TOWN BOARD
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Alison Joliceur -~ Date

Town Supervisor

ON BEHALF OF CIVIL SERVICE EMPLOYEES ASSOCIATION,
LOCAL 840, UNI

7 751, AFSCME, AFL-CIO

Craig Coton}e
Unit President
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Neil Heard
Labor Relations Specialist
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Date

7/15/26

Date
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ALISON JOLICOEUR
TOWN SUPERVISOR
TO: TOWN BOARD
FROM: ALISON JOLICOEUR, TOWN SUPERVISOR
SUBJECT: CSEA / Code Enforcement Officer
DATE: July 13, 2026

RESOLVE, that the Town Board ratify the Town Supervisor’s signature on the attached
Supplemental Memorandum of Agreement for the inclusion of the position of Code Enforcement Officer
in the CSEA Collective Bargaining Agreement effective from January 1, 2026 through December 31,
2029.



SUPPLEMENTAL MEMORANDUM OF AGREEMENT

WHEREAS, Civil Service Employees Association, Inc., Local 840, Unit 8151, AFSCME, AFL-CIO
(“Union”) and the Town of Putnam Valley (“Town”) are parties to a Collective Bargaining
Agreement (“CBA”) with a duration of January 1, 2026 through December 31, 2029; and

WHEREAS, the Town has determined a need to include the title of Code Enforcement Officer
within the bargaining unit represented by the Union; and

WHEREAS, the Town and the Union desire to amend the CBA to include the title of Code
Enforcement Officer;

NOW, THEREFORE the Town and Union agree as follows:

whay 13 wh
1. Effective 2026 the title of Code Enforcement Officer shall be added to the

Collective Bargaining Agreement.

2. The Code Enforcement Officer shall be eligible for the $150 dollar shoe
reimbursement under Article XV of the CBA

3. The salary schedule for the title of Code Enforcement Officer in 2026 shall be:

Step 1 $71,000
Step 2 $73,130
Step 3 $75,324
Step 4 $77,584
Step 5 $79,912
Step 6 $82,309

Step 7 $84,778



4. The salary schedule for the title of Code Enforcement Officer in 2027 shall be:

Step 1 $73,308
Step 2 $75,507
Step 3 $77,772
Step 4 $80,105
Step 5 $82,509
Step 6 $84,984
Step 7 $87,533

5. The salary schedule for the title of Code Enforcement Officer in 2028 shall be:

Step 1 $75,691
Step 2 $77,961
Step 3 $80,300
Step 4 $82,708
Step 5 $85,191
Step 6 $87,745
Step 7 $90,378

6. The salary schedule for the title of Code Enforcement Officer in 2029 shall be:

Step 1 $78,151
Step 2 $80,495
Step 3 $82,910
Step 4 $85,396
Step 5 $87,960
Step 6 $90,597
Step 7 $93,336

7. This Supplemental Memorandum of Agreement shall be subject to the approval of the
Town Board.



Agreed to:

ON BEHALF OF TOWN OF PUTNAM VALLEY TOWN BOARD
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Alison Joliceur Date

Town Supervisor

ON BEHALF OF CIVIL SERVICE EMPLOYEES’ ASSOCIATION,

LOCIZ:) UNI?Sl AFSCME, AFL-CIO

Craig Cot e
Unit President
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Neil Heard Z

Labor Relations Specialist
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ALISON JOLICOEUR
TOWN SUPERVISOR
TO: TOWN BOARD
FROM: ALISON JOLICOEUR, TOWN SUPERVISOR
SUBJECT: CSEA / Assistant Building Inspector
DATE: July 13, 2026

RESOLVE, that the Town Board ratify the Town Supervisor’s signature on the attached
Supplemental Memorandum of Agreement for the inclusion of the position of Assistant Building
Inspector in the CSEA Collective Bargaining Agreement effective from January 1, 2026 through
December 31, 2029.



SUPPLEMENTAL MEMORANDUM OF AGREEMENT

WHEREAS, Civil Service Employees Association, Inc., Local 840, Unit 8151, AFSCME, AFL-CIO
(“Union”) and the Town of Putnam Valley (“Town”) are parties to a Collective Bargaining
Agreement (“CBA”) with a duration of January 1, 2026 through December 31, 2029; and

WHEREAS, the Town has determined a need to include the title of Assistant Building Inspector
within the bargaining unit represented by the Union; and

WHEREAS, the Town and the Union desire to amend the CBA to include the title of Assistant
Building Inspector;

NOW, THEREFORE the Town and Union agree as follows:

[B4A
1. Effectivé%;z __, 2026 the title of Assistant Building Inspector shall be added to the
Collective Bargaining Agreement.

2. The Assistant Building Inspector shall be eligible for the $150 dollar shoe
reimbursement under Article XV of the CBA

3. The salary schedule for the title of Assistant Building Inspector in 2026 shall be:

Step 1 $71,000
Step 2 $73,130
Step 3 $75,324
Step 4 $77,584
Step 5 $79,912
Step 6 $82,309

Step 7 $84,778



4. The salary schedule for the title of Assistant Building Inspector in 2027 shall be:

Step 1 $73,308
Step 2 $75,507
Step 3 $77,772
Step 4 $80,105
Step 5 $82,509
Step 6 $84,984
Step 7 587,533

5. The salary schedule for the title of Assistant Building Inspector in 2028 shall be:

Step 1 $75,691
Step 2 $77,961
Step 3 $80,300
Step 4 $82,708
Step 5 $85,191
Step 6 $87,745
Step 7 $90,378

6. The salary schedule for the title of Assistant Building Inspector in 2029 shall be:

Step 1 $78,151
Step 2 $80,495
Step 3 $82,910
Step 4 $85,396
Step 5 $87,960
Step 6 $90,597
Step 7 $93,336

7. This Supplemental Memorandum of Agreement shall be subject to the approval of the
Town Board.



Agreed to:
ON BEHALF OF TOWN OF PUTNAM VALLEY TOWN BOARD

N IJ_ - ) 4
i€ ‘?//;a 2/ gﬂ-—{f-;/.-u// LA QLZ;I s ?/ L O f

Alison Joliceur Date

Town Supervisor

ON BEHALF OF CIVIL SERVICE EMPLOYEES ASSOCIATION,
LOCAL 840, UNIT 8151, AFSCME, AFL-CIO

(L 03 102y

Cralg Coto Date

Unit President

m 7/13/26
Neil Heard 4 Date

Labor Relations Specialist



ALISON JOLICOEUR
TOWN SUPERVISOR
TO: TOWN BOARD
FROM: ALISON JOLICOEUR, TOWN SUPERVISOR
SUBIJECT: CSEA / Salaries Schedule 2026 - 2029
DATE: July 13, 2026

RESOLVE, that the Town Board ratify the Town Supervisor’s signature on the attached Salaries
Schedule, which is Appendix “A” to the CSEA Collective Bargaining Agreement effective January 1, 2026
through December 31, 2029 to correct an error in the original contract.



Agreed to:

ON BEHALF OF TOWN OF PUTNAM VALLEY TOWN BOARD
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Alison Joliceur Date ; &

Town Supervisor

ON BEHALF OF CIVIL SERVICE EMPLOYEES’ ASSOCIATION,
LOCAL 840, UNIT 8151, AFSCME, AFL-CIO

Cu (1 s a0

Craig Coto’?xe Date

Unit President

Nk 25 /o
Neil Heard Date

Labor Relations Specialist




SALARY SCHEDULES

APPENDIX ‘A’

2026

Title 1 2 3 4 5 6 7
Foning aspegr 54,011 55,614 57,265 58,965 60,717 62,521 64,397
Asst Dir of Childcare 49,336 50,815 52,340 53,910 55,527 57,193 58,908
Sleris 48,110 49,531 51,221 52,737 54,301 55,901 57,578
Account Clerk PT/Clerk PT 48,388 49,829 51,302 52,783 54,357 55,962 57,640
Crew Chief 75,647 77,917 80,254 82,662 85,141 87,697 90,328
Assistant Crew Chief 64,310 66,239 68,226 70,273 72,381 74,553 76,789
Asst Zoning 44,681 46,021 47,403 48,824 50,289 51,797 53,351
Dir. of Childcare 75,647 77,917 80,254 82,662 85,141 87,697 90,328
CilndskecperReeass 45,908 47,259 48,653 50,087 51,567 53,086 54,679
Maintenance 51,936 53,622 55,216 56,854 58,543 60,268 62,076
Real Prop Apps! Tech 61,558 63,402 65,303 67,262 69,280 71,358 73,499
Sr. Clerk 53,337 54,924 56,555 58,236 59,967 61,735 63,587
FEACIRACIETR 58,236 59,983 61,782 63,636 65,545 67,511 69,536
SipREcLeadan 55,647 57,299 59,006 60,759 62,582 64,459 66,393




2027

Title 1 2 3 4 5 6 7
Zoning Inspector 56,766 57,422 59,126 60,881 62,690 64,553 66.489
Asst Dir of Childcare 50,939 52,466 54,041 56,662 57,332 59,051 60,823
Elenc 49,674 51,141 52,886 54,451 56,066 57,718 59,450
Account Clerk PT/Clerk PT 49,961 51,449 52,969 54,499 56,124 57,780 59,514
Crew Chief 78,106 80,449 82,862 85,348 87,908 90,547 93,263
AssiRNHGrewien ISt 66,400 68,392 70,444 72,557 74,734 76,976 79,285
Asst Zoning 46,133 47,517 48,943 50,411 51,923 53,481 55,085
Dir. of Childcare 78,106 80,449 %__mmm 85,348 87,908 90,547 93,263
Groundskeeper/Rec Ass't 47,400 48,794 50,234 51,715 53,243 54,811 56,456
Maintenance 53,624 55,365 57,010 58,702 60,446 62,226 64,093
Real Prop Apps| Tech 63,558 65,463 67,425 69,448 71,531 73,677 75,887
Sr. Clerk 55,070 56,709 58,393 60,128 61,916 63,742 65,654
Principal Clerk 60,128 61,932 63,790 65,704 67,675 69,705 71,796
Sr. Rec Leader 57,455 59,162 60,924 62,734 64,616 66,554 68,551




2028

Title 1 2 3 4 5 6 7
Zoning Inspector 57,578 59,288 61,047 62,860 64,727 66,651 68,650
Asst Dir of Childcare 52,595 54,171 56,797 57,471 59,195 60,970 62,800
Clerk 51,288 52,803 54,605 56,221 57,888 50,594 61,382
Account Clerk PT/Clerk PT 51,584 53,121 54,691 56,270 57,948 59,658 61,448
Crew Chief 80,644 83,064 85,555 88,122 90,765 93,490 96,294
Assistant Crew Chief 68,558 70,615 72,733 74,915 77,162 79,477 81,862
Asst Zoning 47,633 49,061 50,534 52,049 53,611 55,219 56,875
Dir. of Childcare 80,644 83,064 85,555 88,122 90,765 93,490 96,294
Groundskeeper/Rec Ass't 48,941 50,380 51,867 53,395 54,973 56,593 58,290
Maintenance 55,367 57,164 58,863 60,610 62,410 64,249 66,176
Real Prop Appsl Tech 65,624 67,590 69,616 71,705 73,856 76,072 78,354
Sr. Clerk 56,860 58,552 60,290 62,082 63,928 65,813 67,788
IEIAEIPSIEISTE 62,082 63,945 65,863 67.839 69,874 71,971 74,130
SlFRSeseagty 59,322 61,084 62,904 64,772 66,716 68,717 70,779




2029

Title 1 2 3 4 5 6 7
Zoning Inspector 59,450 61,215 63,031 64,903 66,831 68,817 70,882
AEsibIreiiChideare 54,304 55,932 57,611 59,339 61,119 62,952 64,841
Clerk 52,955 54,519 56,379 58,048 59,770 61,531 63,377
Account Clerk PT/Clerk PT 53,261 54,847 56,468 58,099 59,831 61,597 63,445
Crew Chief 83,265 85,764 88,336 90,986 93,715 96,528 99,424
Assistant Crew Chief 70,786 72,909 75,097 77,350 79,670 82,060 84,522
ASshzaning 49,181 50,656 52,176 53,740 55,353 57,013 58,724
i BiiGhildeare 83,265 85,764 88,336 90,986 93,715 96,528 99,424
Groundskeeper/Rec Ass't 50,531 52,018 53,552 55,131 56,760 58,432 60,185
MSigtenance 57,166 59,022 60,776 62,580 64,438 66,337 68,327
Real Prop Appsl Tech 67,757 69,787 71,879 74,035 76,256 78,544 80,900
SISk 58,708 60,455 62,250 64,100 66,006 67,952 69,991
FrnEiRaIic ik 64,100 66.023 68,004 70,044 72,145 74,310 76,539
Sr. Rec Leader 61,250 63,070 64,948 66,878 68,884 70,950 73,079




ALISON JOLICOEUR

TOWN SUPERVISOR
TO: TOWN BOARD
FROM: ALISON JOLICOEUR, TOWN SUPERVISOR
SUBJECT: Approve Reclassification of Position in Assessor’s Office
DATE: July 13, 2026

RESOLVE, that the Town Board approve the provisional reclassification of the position held by
Anthony Toteda in the Assessor’s Office to Senior Real Property Appraiser, pending his passing of the
Civil Service Exam in this category, as per the terms of the Supplemental Memorandum of Agreement
dated July 13, 2026 between the Town of Putnam Valley and the CSEA pertaining to said position.



TowN ofF PUTNAM VALLEY

DISTRICTS

To: Putnam Valley Town Board
From: Karen Kroboth, District Clerk
Date: 7/13/2026

Re: Appoint LPID temporary help

| respectfully request that the Town Board appoint Thomas Kerr as a temporary Lake
Peekskill Laborer during the medical leave of Jake Jempty. The temporary appointment
will begin July 15t 2026 and continue until Jake is medically cleared to return to work.

Thomas will work on an as-needed bases at the rate of $16.00 per hour, with no
benefits associated with this temporary position. The district will cover the cost.



